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ί
′

.F■._

1,I看1 ■ 1●ラ!イ

TPξ:Ⅲ て暉 ltrTl■ ■1■ 1■

,|!III〕 層η′了::lrri1 111● |

3●■子を1'fソ

tic,● :■ lr,o:11●

'I燿

:`:「 :

:::メ 、:r■ ol W,幹′Rみ 3卜 iid■ 1■1=lⅢ  I■ =rヽ
■
'1,■
lFi:]:',∵′彙r, |イ

=マ
: il=i1li :1`14:

ヽ:た :,il l:=:111'1,:」 1:マ
=′
,∵′「 `:■
:=||

1が '卜 |ぅveiT・ bt「 2015

FOttEWORD

II降
F・
lerlst・d lo shar8ャ IIれ 7oじ th:3H3■ Jし00k● n3年/tual Ha「 33,Tenl

ol Wonlen it VJork口 a幹 (Pた7entも n,P「●籠b護り,and Rをご「1努 aり Att,2013.
This 卜landbook lo o「  i●lmen3, irll,o威 8rlce becau3e CCrllbattng sexu31
haratsnent極ャ|"●l devebpin」

`==per un轟
■landiη ●:Wh自1｀ 5こ lual

h411Fats輛●Jlt arld chanso o, at,t」 det iζ、 .Jll ‐ be it employcr` ら■1,IDTetus,
oolloagtes‐ fFi● nds,or tlle p● 13γ mak=rc

Cexual HaFa■ i艤ent ュt w。「′
I〕
!30■ し all etteibsio1l oj りi心:erite ll

everttayほ ha`ndヽ 感[|lmttalo″ and e′ ,:6誠 irF,■ 6 il afttFiら ■,哺en.s「咆ht
tD[Fe ind:httlthood.:nt:ldi=,もィtよε fFSt titte:● 1997,■ ,●Itio3 wこ =`led in
the Supre:■ e Couft io enrrurc,4he fじ idttment,i ri3行 lS J W,慮 ing wっ R、en,3fier

the brtita1 9ang"pe Of Bhan・ ・・.31口 ,vi a sccial■んrker fr●籠 R可831han_As an
otおome nf the landnlき「k iL:d9■ 1`nt of tile y3htta aFl」 Othett v Stこ 奪l ti
RttaSthan tte Soxttal Harsiti■

=nt 6子
1ヽ」o臨
=i al TlroF椰

ヨ|" (酔博Ventioni
Ptthlbitton aRd R劇 碑338)A`,t,2013,was enttcled tlrhじ 博in it t・Jas n13de

lwandalo7 fo『 さミv employ●「lo訂 ov:de a nl● ghanLrn to redttgじ gr色ャ8ices
peFtaininO to workplace sexじ 81 h.Ara33fllent a■ d enivce醗o「ight fo gender
etu車 :町 or TIorking wonlen Tllo Act L 3ヒ oりぼque foriに 輛d● imb1 3s lis
Eppttcable tOthe or98ntted lecto「 a3りe‖ 麟s th,v口●rg3■誼写d sector.

The tegisiation,ho.1/tvl― r,requi●s th=5ttppo咸 and oo■lrnitmeriミ oF 8情

ua時 9ヽ'Q喧 ●:1,,黎●卜●an1 3uCCeSsful inlpl暉 entauon m pretぶ R9
VヽOFkp:aCe sexせ a:hlra33田 elヽ1 1[==:3'Iヽ  ●bli9atbn ttp● n the F■ PヽI● li=「 ミ0
●」ぜ『11も the g「 |● ra11ゥを3 :il it■卜1き ti りf ie=U二 : :1訂aslme■t ttt ttPi]ξ ■1ll a

ti「■o bound manner. ll:g in(:〕 :三 二●nto′ t that i卜is H8ndtlo3k、∵●llldきさ voiy
ustiul asヨ :proソides撃●3r dc「ntion of what collsitutes Ettxu3:卜 1慇Ssment
and explain3 holrr he ccmplaint「『ol,==wOrk3.

l am eure that ttg Handしook ⅢIl be extremely userti b a情 ョloociOS
conc●rned and help them in t,k:n, pro‐ 3CliVe mettu鍵

= io cradicate ti、
e

「
『OblemFmenace oflvo漱 place te,日 2!harass■ entin th● ●‐ntry.

Jハ～～′十~‐J

Ⅳ,SOnasundaす0「
~

=|、

ここ1;,■ |を ,■ ■ ■, '■ |
1ュ : ,「嗜 1‐

'1111■

1■二 :'■ 1  1

量

一一一

'.!'. : a iil i5t! fl il.i !'ilil



゛
Qイ

金RマF・可

FREETi SUDAN

こI驀:蒻R目

A4」 licβ rnI Se●

“

ln/ソ

驀l:り
'1・ '3壽

鐸を]

F■ 1101:・ 2107曇;Eつ

11「T可 Rヽ国可マ

哺誨綱Ⅲ可薫厭柿神¬歳:遭破

湖 ・ :千1, 
‐1(輔 -11∝埒1

違[,VoFnment oFIIdia

雄iぷStaF7 cf VV(lninょ Child鬱獣緑,pmeFtt

Shastt Bh"rill,NぜⅣ Dtthみ 1100Cli

vVoLsilll i卜 ,い:|｀ 引ヽ甲い,嘘d_nio,ill

Etttilid i SudailpむNC.in

Dttt・ dt i7th Novontb■ L2015

蝉

The Cove嗣 、11111110「 11lditiJ、 conlinittt・ d lo elldin3ュ:lおHns o「 1ヽ01じ `tca菫
olllstヽ vOlllCll

illat■ egativcly illlpact sociCly,llalllpじ r ttttldrr● lu■ lity alld conSt[:cts l:l●
s● C:ll彗 1lnd cconontic

dじ、cloP:、 tCllt OFtite cot!iヽ lryt

Sillc● ,“、颯Jhこ総SS:11せ nt rtSulls i:l violation ofthe Fundalll● ■
1ユ i ri」 lti■ ra womlnto

Wど」
S∴
よ焦 1二∬1,『(胤戯l肥∫llttc胤1¶ ぷヽ¶Iぶl胤|

Wo■lcll nt Wo『 kplacc(P■ Wntion,PЮ hibhi● n antl Red,ぃ撻1)A● t,21)11_・ 1lt ACt is an

cヽ tC:iS10n oF tile Visllaka Clui(lcli:〕 cs iヽ 1ヽlCti by thi Su:〉 FtlllC COlllt in t9'7,・ rhC、
‖
「
忙llno

COurt oFindin,お rthe n,st il.1。 1■ 1〕c Vtthlヽ■GLliよ tin,s、 3ck]10ttrlまllcdヽせヽ
日J ll纂 :ヽ郭1lCnt

■1 lhc workplEc s a llilinttll.islゝ ts violation、 FuFthr‐ 1い 」ntaヽoE口=ttヽ
thu committncltt of

t1ls GovI口 i111●■t tO thc l■ tintitiOl1 0F::lc Convelltioll on ntc El:131itlati● n or all「
.[鏃 ●f

Disc亘 11lination against Wo8■ ■n(CEDAW)ol luty 09,1''3.I[〕 is ilcl■
l iCsiShti●ll Dl盤 ιゝ

CVじ
「
yじ山 rt t● ■ヽ■uscr m喘 ldi卜・bd in llc hm〕 JLゞ職■・

顕J。 1'Cr、 mJ cntJOyい =。 cF工せ

slt and、 ccり■ lヽiOr卜 llllCes ttr allヾ o■、Hl・

lVith tlle t・ tlaci11lcI〕 t● F lll● Act,1■ditt is I)● vり n Fart or a stl!じ 1=r■ up t)「
Coultt[ics to

l■lvL prohibitt・d総、u■t hi襲ド
=nlcnt atヽ

IolkPl纂■11、ro■二ll natitlnal:c二 iヽ :3tioll.Thc Act iS

uniquct i■ its br03d cOVeln菫 せ、hicil illctlldesュ tlヽoま i:ヽ3ヽ′0:lllt｀  1'Otlt t■ Fttniscd l■こ
____― ―

urお
=sisod s“

toぃ ユlikC,33■ ISo pltblic and Pdゞ叫t SCCい撃.rCrtrd:Iss of i1lorcarclly,

Enヒ tivc iJltptelalentation orillc Att is ft tlmlic】、8■.Thc llalldb00k iS acsIじ ncd lo bに ■RcaJソ

Rcck,"rお『o嗅事l■ iSatiolls vcSttdヽ
'ith rttspollsibilityto tnhrcc thc lttヽ v.       ′ .

Thc HandbooL is st[uctu"J lnto six ScttbllS.Tlls Flttt scC10:liヽ :ul inttだ
uction alld

dCt薇 l“8ardins the rnCSヽ 。ftllt・ Act,thc ttc編 露ts ule cOlltc、
iby dCl■ ing thc lvo的山 Ce

alld.sexuni hmssntent alld illlP〔 lCt。「 stlch bchaviollll tilc third fbctlws(lR lllC kcy intlividu■
ls

alld in∬ mtiolls involvcd i:l prO;ョ ibition and P聯℃ntiOn pЮ cess=5:inζ i ti掟 tr■町冷
“

ib‖1lit・S,

scttiOn fouF diSClisК s tlヽCR`rぃ 3■ 1:tl“luni鍮 お11ぃnd by nlo■ it( 「ヽiR=翼qtirtbmtnt in

、cction livc and illlpoFt■ itt i:ltCrilalional鮨 al〕lewoFks lnd膿t PmctiCCS● [l scヽ 1:01 hal、slllcrll

at tllcヽ vorkplact ill thc co■ c〕 Jdil13 scCtiOn,

櫻ヽ捕



/1。

.,Ⅲ

輛m山耐……   ば鳳 ,

0



翡

岬̈ 響
ム●pt●mυdra ttar,ヶ

ill our iourney toWttrd3 pFepa「 ing this HandbOok,1年 hiCh ttequ:=試
al●t Of ottidance and

a●sistan●e from alarly peopl● l YJhOS● ■anles lnaソ
■ot be enunle暉 五ed,ta■l thanHui to alt● F

thけm foFtheiF COnt」 bu■ons tovJ3FごS the cOmpletion oftht taSk.

:"せ :d Fke t● oXpFeSS n■ y sincere thanks to the UN Wornen(tJn:ted ttatlon3 Entity For

講購鮒  鎧濡‖暴得重舅麗鱗熙連
desI・ gnlⅢ9 wlth● ppropriate i::ぜ stFations

l would like acknovttedge the impolant contrllDtt■
onS Rlede by Ms.R'shミ Syedi Legat

Cons単 :tttnt ror thさ haFdlVO「 k put by he‐ r coupled vfith httF eXpericnce and experti3e as a l専
9al

proFe3slollal allld Comrnitment to gttrldor issues in brillgittg out thtt Handbook.

l am also thヨ nkful to D「 .Pararl、 lLa lЛ alumdari Sanior Co●
Isult●彙亀、Cender Budgeting for

膿駆詭ぽぽ獣∬聾濯譜
。
1:Ii誕:意首fn:翼岬T鷲ぶぽ‖ユ

l獣

″温
e墓
:1

inteFeSt Orl the stlbieCt.but asslst'I19 uSin the review w。 「
k・

In/e hopo that this Handb● ok Wili be a gL:iCte and i113plration tO ati Or us in creatin9 an

ena,い9,1■ rO,nlant Of WOmenin the wor卜
pla'es.

基トニー
(LOpamudra Moha:ヽ t1/)

り́…
1「

~       ~            Tel.:2,36ア
F」

・
73

「
■■,233●2● しヽ6

■O10oFalllこ :い′0おlEN CH:LrJ

下F百 1田●IIマ

可博 1゙l Чtt q:un‐― 申

颯oV=R時細饉‖言●F INttA

轟1‖ iS'亀 VOド W●薔毬N tt CH:LD I嘔 VttLOpME●
T

ぎ詢 責事 ,贅 甲 ■10001・ 鍮赫

■h卜110001,Dald



are of suffici

ィ 1つ
ン

６
一



ィ13′

]醜ξ『odttct:①委

"Whereas sexuol hrJrasstnent results in violation of tlre furrdam ental rights
of aWoman to equoliiy....."

[Prearnble, Sexual Haras;ment of Won.l:n at Worl<place (Prevention,

Prohibition & Redressal) Act]

s enshrined in the Preanrble to the Constitutiorr of lrrdia, "ecluality of status and opportunity"

must be secured for all its citizens; equality of every person under the law is guaranteed by

Article r4 of the Constitution.

A safe workplace is therefore a wornan's legal right. lndeed, the ConstitLrtional doctrine o f equality

and personal liberty is contained in Articles t4, t5 and zt of the lncliarr Corrstitr.rtion. These articles

ensure a person's right to equal protection under the larv, to live a life free from discrimination

on any ground and to protection of life and personal liberty. This is further reinforced by the UN

Convention on the Elimination of all Forms of Discriminatiorr against Worien (CEDAW), which r,vas

adopted by the UN General Assembly in t979 and which is raiified by lndia. Often described as an

internationalbillof rights for women, it calls forthe equality of women and men in terms of hurnan

rights and fundamentalfreedoms in the political, ecolromic, social, cultural and civil spheres. lt
undertines that discrin-rination and attacks on women's dignity violate the principle of equality of

rights.

Sexual harassment constiiutes a gross violation of lvonretr's right to equality and dignity' it

has its roots in patriarchy ancl iis attendant percepiiorr that nren are superior to wonren and

that some forms of 'violeuce against women are acceptable. One of these is workplace sexual

lrarassment, which views various forms of such harasstnent, as harmless and trivial. Often, it is
excused as'natural' male behaviour or'harmless flirtation' whiclr women enioy. Contrary to these

perceptions, it causes serious harnr and is also'a strong manifestation of sex discrimination at the

workptace. Not only is it an infringement of the fundamental rights of a woman, under Article t9

(r) (g) of the Constitution of lndia "to practice any profession or to carry outany occupation, trade

or business"; it erodes equality and puts the dignity and the physical and psychological well-being

of workers at risk. This leads to poor productivity and a negative impact on lives and livelihoods.

To further compound the matter, deep-rooted socio-cultural behavio.ural pattems, which create

a gender hierarchy, tend to place responsibility on tlre victim, thereby increasin'g inequality in the

workplace and in the society at large.


